
 

 

 

Director of Worship 
 

Purpose: Bethany Presbyterian Church believes that God intends for our worshipping community to 
be grounded in God’s love, centered on Jesus Christ, and empowered by the Holy Spirit in 
order to be a blessing to our world, our city and one another. The Director of Worship 
partners with pastoral staff and lay leadership to plan, lead, and facilitate Christ-centered 
worship involving broad participation from Bethany’s intergenerational congregation. 

 
Reports to: Head of Staff Pastor 

Hours: Full time (salaried, exempt from overtime) with benefits 

Anticipated 
Pay Range: $65,000 - $75,000 depending on experience 

Qualifications: 
• Strong personal commitment to Jesus Christ and openness to the direction of the Holy Spirit 

• A calling to lead others in worship with giftedness for leading congregational singing 

• Values and possesses deep knowledge of various styles of music as part of blended worship 
including contemporary Christian music and traditional hymns 

• Has a heart for leading an intergenerational and multi-cultural musical community both musically 
and spiritually with specific giftedness in nurturing, encouraging, and empowering everyone in the 
congregation, including those typically under-represented (children, youth, and young adults) to 
actively participate in worship 

• Ability to operate in a unique Presbyterian setting with strong charismatic, contemplative, and liturgical 
roots 

• Experience with choral conducting 
• Experience with sound technology such as mixers and sound systems 
• Skilled in communication, organization, and administration 
• A vision for leading worship that can be experienced both in-person and online (via streaming) 

Areas of Responsibilities 
1. Partner with pastoral staff and lay leaders to plan and coordinate worship 
2. As Bethany’s “artist-in-chief”, stimulate creativity in music and arts ministry, leveraging 

gifts of the intergenerational musical and creative community at Bethany 
3. As a chief liturgist at Bethany, teach the congregation – young and old – what it means to worship 

God and why we do it 
4. Provide pastoral and spiritual leadership to Bethany’s music community 
5. Build and foster a thriving music community; recruit, integrate, and grow new musicians and 

mentor less-experienced musicians 
6. Coordinate weekly music worship ensembles and special music: schedule musicians for all worship 

services (and lead ensembles on occasion), lead or facilitate Sunday morning rehearsals, work 
intimately with ensemble leaders, and schedule periodic meetings for all ensemble members 
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7. Direct, grow, and nurture the choir, including seasonal choir opportunities 
8. Collaborate with and supervise the organist 
9. Collaborate with and supervise A/V technician and on-line worship coordinators 
10. Be a resource to youth and children’s ministries in empowering youth and children to bring their voices 

to corporate worship 
11. Partner with the worship elder to plan and facilitate semi-annual worship planning forums (with 

pastoral staff and lay leadership) to reflect on themes for Advent and Lent 
12. Partner with the arts elder and arts committee in fostering a vibrant arts ministry at Bethany 

including “ramp room” gallery exhibits, church-wide collaborative art making, participation in artist 
residencies, and children’s art making 

13. Partner with other faith communities and musicians to create multi-cultural worship opportunities 
at Bethany 

 

Relationships: The Director of Worship relates with the Head of Staff Pastor, the Associate 
Pastor for Youth and Families, the Director of Children and Family Ministries, 
the Director of Communications, the Worship and Arts Elders, the organist, 
the A/V technician, and all members of Bethany’s music community. 

 
Evaluation: The Pastor, as Head of Staff, will conduct performance reviews annually. The 

Personnel Committee and Session will annually review the adequacy of 
compensation. 

 
DEI Statement:  Bethany Presbyterian Church embraces and celebrates human diversity as a 

reflection of the image of God and seeks diverse and underrepresented 
applicants for every position we recruit. We want our staff to represent a 
variety of backgrounds, qualifications, perspectives and skills. Program staff 
should express in their own lives the qualities and gifts outlined in Bethany’s 
2017 Statement on Ordained Leadership and Program Staff (linked here). We 
provide equal employment opportunities to all employees and applicants for 
employment without regard to race, color, sex, national origin, sexual 
orientation, gender identity, veteran status, age, or disability. This policy 
applies to all terms and conditions of employment, including recruiting, hiring, 
placement, benefits, promotion, termination, layoff, leaves of absence, 
compensation and training. 

 

Please submit resume and cover letter to bpcjobs@bethanypc.org. Video or audio audition materials are 

welcome but not required for initial review. Job is open until filled, but please submit by October 31, 2022 

for consideration in initial applicant pool. 

https://www.bethanypc.org/wp-content/uploads/2022/09/Statement_on_Ordained_Leadership_and_Program_Staff.pdf
mailto:bpcjobs@bethanypc.org
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